To: The Barrington Town Board

Date: April  7, 2008

Re: More Re: Executive Sessions
 

The following is from an article in the Elmira Star Gazette, March 16:
 

"Government Secrecy: Myths and Reality:
 

Myth:  Personnel records are confidential and discussion involving personnel matters can be discussed in closed or "executive" sessions of government bodies.
 

Reality: The word "personnel" cannot be found in either the FOIL or the Open Meetings Law. Although some aspects of personnel records pertaining to government officers or employees may be withheld, others are accessible under FOIL, particularly those that relate to the duties, such as salary, overtime, attendance, discplipinary action, etc. Similarly, personnel matters involving policy or the allocation of public money (i.e. whether to create or eliminate a position) must be discussed in public. 
 

Only when an issue focuses on a particular person in relation to one or more among a series of qualifiers (i.e. a discussion of a specific individual's performance) would there be a basis for going into a closed session to discuss a personnel matter."
 

--------------------------------------------------
 

Questions:
 

(1) Was the executive session of the Town Board meeting of March 26 convened to discuss, in the terms of the law, "the medical, financial, credit or employment history of a particular person or corporation, or matters leading to the appointment, employment, promotion, demotion, discipline, suspension, dismissal or removal of a particular person or corporation (Public Offices law #105(1)(f) (Town Government Manual, p. 25).
 

(2) At the next Town Board meeting, could someone on the board provide, without naming the individual under consideration, the purpose of the Executive Session of Marcy 26, which states "with particularity" the reason for the session? (Town Law Manual p. 26)
 

 

Steve Knapp
